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Call for Submissions 
The Flying Dutchman is a 
platform to engage the 
whole UWC Community. 
Contributions of articles, 
stories and art are all en-
couraged and can be sent 
to our email or through the 
website. 

 The Old Dutchmen  
We wish you a pleasant 
and relaxing summer. And 
a good journey towards 
life. 
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The Mandril has been in operation since 
2009.  Originally a squatted building at 
Boschstraat 5, it was transformed from an 
empty house into a cultural and political cen-
tre, a space for community, creative culture 
and political activity.  The original project 
was also a living community and political 
statement: volunteers lived in an adjacent 
building and managed the centre as a non-
hierarchical, non-profit, decentralised organi-
sation.  The volunteers endeavoured to run the 
centre as an example to the rest of the city, a 
reclamation of unused and abandoned space 
and a demonstration that it is possible to sup-
port creativity and culture by adopting the  

  

Somewhere Over the Moat 

We pass through the main entrance, and a guy 
is sitting in an old couch fixing a broken gui-
tar. The place has a quite, calm atmosphere to 
it. We walk around watching people come and 
go, they talk, sit in the middle of the floor and 
paint or draw. Making our way to the kitchen, 
described to be “a private or perhaps a collec-
tive kitchen” I notice drawings and paintings 
on the walls, letters from all around the world 
written in gratefulness, hats used as decora-
tion and creative interior by clever use of old 
furniture. As we sit down, we`re joined by all 
kinds of people from different parts of the 
world such as Spain, Pakistan and Belgium. 
The topics of conversation flows from the 
difference between Thai curry and Indian cur-
ry, to political viewpoints, to philosophical 
theories and to the irritation of people not 
cleaning their dishes - all while young artists 
are working outside in the hallway on a new 
art exhibition. Everyone is minding their own 
business, yet it feels as if we are all there to-
gether; This is how the days we spent at the 
Mandril, during our April project week felt 
like, and I think it is a good representation of 
how the everyday life there goes. The Mandril 
represents a community built by everyone 
who participates in it, as well as a free space 
for culture, art, and expression. Participating 
in a space such as this, getting to know the 
central figures and talking to the people who 
come there has provided me with valuable 
insight on the relevance and importance of 
such areas in an international city like Maas-
tricht, a deeper understanding of how it func-
tions and how similar all of this is to what the 
UWC movement is trying to transmit through 
its mission statement. 
The Mandril is a squatted building, just like 
the Landbouwbelang (or LBB). Squatting is 
occupying an abandoned or unoccupied area 
of land or a building, often in a residential 
setting. Some misconceptions exists around 
these buildings, and typical associations are 
often drugs, dangerous parties or that only 
junkies settle there. Before our PW began, our 
knowledge about the Mandril was limited to 
that it hosted “edgy” parties in the weekends 
and that the people who go there are perhaps a 
bit weird, alternative, radical, - whatever you 
want to call it. A lot of the common negative 
assumptions were thus somewhat coherent 
with our perception. However, as we began 
researching on their website in order to under-
stand what we would be volunteering for, it 
seemed as the place was not so much about 
parties at all but it rather presented itself as a 
place for culture, art and politics. Still, this is 
all relatively vague concepts and so while we 
did decide that it sounded interesting enough 
for a project - a proper understanding of the 
Mandril was not yet reached and I think that 
even now after spending three days there it's 
still difficult for me to explain what exactly 
the Mandril is, but I believe it's important to 
try. 
As our working days started, David, our men-
tor there, first wanted to give us a tour and 
then decide what we would be doing. We 
walked here and there, while he described the 
buildings history and origin. Eventually he 
showed us the basement, the main location for 
a lot of their events and in particular their 
weekly jam sessions. Said basement is a place 
filled with neon lights and music instruments. 
We stumbled upon an empty drawing on one 
of the walls, pointed it out, and decided that to 
be our task for the day - create something 
which would amplify the feeling of the space. 
Here is when I started to understand the con-
cept and the structure of the Mandril.  

The answer is that there is none, and that is 
the point. We filled out form after form detail-
ing what activities we would do, at what time 
and where, when the reality was that for our 
project week there was no way for us to plan 
the activities in such a manner. The Mandril 
operates in a way where the community (both 
the philosophical sense of the word and the 
physical space which it exists in) is made up 
of everyone who is willing to contribute to it. 
This was the first time we stepped into the 
place, we did not know anyone else before-
hand nor had we any sort of connection to the 
group, but as we were painting the walls and 
making mosaic  on the ceiling, I never felt 
like an outsider because everyone we met was 
also just working on their own ideas. What I 
realised was that the Mandril itself is not a 
project, it is a space which provides us with 
the possibility of creating our own. 
Spending time inside the Mandril, together 
with the people there, made me feel what I 
think the Mandril wants to depict itself as; a 
free and open space. It felt like a home, which 
to the people who are part of the Mandril it is 
- this building is their home and everyone 
who comes are their friends. It's like a big 
family, and in ways it could even be com-
pared to the life as a resident  at UWC (they 

also have the issue of dirty dishes). It is inter-
esting to see something similar to UWC, 
which I have always viewed as a completely 
unique environment, coming to life in a re-
al  setting by people who genuinely believe in 
the values that they live by. I think spaces like 
The Mandril allows us a chance to use the 
theories and values that our school as a United 
World College tries to teach us and put it into 
practise. This could be especially relevant 
considering the art students. Participating in 
the opening of the art exhibition at the end of 
our week made me realise that the students 
from our art department could have easily 
displayed their own works there. Is it not 
worth to reflect upon the fact that our little 
community consists of a such large range of 
various talents and abilities, and yet it is re-
stricted to ourselves mainly? What we as 
UWC students aim for is sharing culture, ide-
as and perspectives; so how come we do not 
go beyond the moat and share this with the 
outside world and especially the local com-
munity we are surrounded by? 
What I hope to point out is that we as a part of 
this city, Maastricht, are not actually taking 
part of the place where we live. What the 
Mandril offers is so much more than simply a 
fun Saturday night in a hipster/edgy/
alternative location.  

We are not the only one: exploring the insights of the Mandril, many parallelisms were seen between life and idealism in 
the free culture zone and at UWC 

Synne Syslak, UWC Maastr icht 

OPINION 

The Mandril frequently hosts events and 
workshops, usually promoting or suiting what 
UWC stands for: sustainability, equality and 
open-mindness. Besides from simply the ar-
ranged happenings you could find there, it is 
also a space which welcomes you as long as 
you welcome them. Life on campus is busy,  
our little island is to some extent isolating us 
from the outside and I believe that the UWC 
bubble is inescapable due to the structure of 
the life as a residential. Still, living so close to 
a city provides a great opportunity for us to 
experience, learn and join the local life. Plac-
es such as the Mandril or LBB, are not junkie 
houses or just partyhosters. The buildings 
represents so much more, and it is something 
I have never seen anywhere else. These plac-
es are cultural free-zones which allows stu-
dents, artlovers, political activists, musicians 
etc etc. to come together and create some-
thing (anything!), and spending these three 
days in such a space has opened my eyes to 
how much I have yet to learn about the place 
I live and the people who live there. Meeting 
students from Pakistan, Germany, Belgium, 
Netherlands, Australia and Spain is like UWC 
without the IB - it is everything our school 
aims for and I truly believe we are missing 
out on the chance to take part of it. 

ideals of inclusion, political and financial 
independence and bottom-up decision-
making.  Underlying this structure was a 
progressive philosophy which embraced 
ideas of feminism, queer theory, sustaina-
bility and anti-capitalism. The events (jam 
sessions, theatre and dance, yoga, massage, 
meditation, workshops, reading groups, 
lectures and discussion rounds) reflected 
these political ideals. 

In 2014 the Mandril was evicted and forced 
to relocate to Cabergerweg 45 in the old 
Radium Terrain.  A five-year agreement 
was signed with the City Council to contin-
ue cultural and political activities in a legal-
ised form.  No longer a squat, the new Man-
dril is the legacy of the Maastricht squatting 
movement, of which only three organisa-
tions remain (the Landbouwbelang and the 
B32 being the others).  Among the squats, 
the Mandril had a unique character: it was 
the only squat run by majority female vol-
unteers and placed a high value on re-
sistance to patriarchal social norms, provid-
ing a safe space for marginalised groups 
and ensuring events had a political theme or 
purpose.  The political idealism of the cen-
tre continues but in recent years the image 
has become somewhat diluted. Electronic 
Dance Music parties have become hugely 
popular and this has taken the focus away 
from other activities which were traditional-
ly the core of the Mandril's output.  In addi-
tion, the group of wider volunteers which 
previously formed a cohesive community 
has shrunk considerably, putting considera-
ble pressure on the remaining core group. 

Recently we have tried to move back to our 
original philosophy.  An exhibition space 
for young artists has been created where 
students of Maastricht University and the 
Academy of Fine Arts and Design 
(MAFAD) are currently exhibiting work: 
this space is also open for students of the 
United World College. In our music venue, 
more space is given to experimental music 
and up-and-coming DJs and producers. And 
the continuation and success of the annual 
Ladyfest festival, which supports music, art 
and free expression of feminist, women, 
trans and -non conforming people, stands as 
a reminder of the Mandril's idealist roots. In 
addition to these changes, we now need to 
build a solid community of engaged volun-
teers to carry the project forward and 
demonstrate to the city that there is broad 
support for such initiatives. 

The contract for the use of Cabergerweg 45 
will expire in November 2019.  So far we 
have been unable to find a new suitable 
location and the Mandril project is in dan-
ger of joining the dozen or so other squat-
ting projects of Maastricht which have been 
lost to gentrification, redevelopment and 
eviction.  The public support of establish-
ments such as UWC, MAFAD, UM, Muz-
iekgeiterij and others would give us a great 
chance of convincing the City Council that 
such spaces are desirable and make an im-
portant contribution to cultural life. In addi-
tion to this, more projects at the Mandril 
organised by local students would increase 
our legitimacy, and the involvement of 
more volunteers from the above-mentioned 
organisations would enable us to increase 
and diversify our output, strengthening our 
campaign for the Mandril's continua-
tion.  Right now we are at crisis point: the 
disappearance within the next twelve 
months of the Mandril from the city's cul-
tural landscape is very likely and only a 
sustained and coordinated political effort 
has any chance of preventing this. If the 
city's population values cultural free spaces, 
now is the time to speak out. 

Our organisational structure is simple: the 
Mandril is sustained and shaped by every-
one involved, and everyone is welcome to 
contribute in their own way.  We especially 
look forward to future projects and collabo-
rations with UWC students, with whom we 
have so far had a very positive experience 
and who are always very welcome. 

A free space for creative expression, 
counter-cultural place of resistance 

Mandril Cultural and 
Political Centre 

David Darler, Volunteer , Mandril CPC 

OPINION 
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Giving Back 

Vanda Demko, UWCM 

REPORT 

UWCM and the  Maastricht community: the Service Project Week 

After long weeks of preparation between ex-
ams and a list of extracurricular activities, the 
Diploma Programme first-year students of 
United World College Maastricht finally exe-
cuted the projects that were designed to bond 
the UWC and Maastricht community and 
bring about a more positive atmosphere dur-
ing the 3 days of the Project Week. 
All education systems aim to provide a range 
of knowledge, but UWC is one of those ex-
ceptional institutions that support experiential 
learning. Students are expected to apply their 
skills and understanding - that were gained in 
classrooms, workshops, and conferences, or-
ganized by the students themselves, such as 
the International Peace Conference, the Theo-
ry of Knowledge Conferences and Youth En-
vironmental Sustainability Conference - to 
real-world situations. 
Each spring, the DP1 start developing projects 
with the principal to protect and to improve 
the values held by the UWC movement. This 
includes keeping in mind environmental and 
humanitarian aspects, and focusing on the 
most vulnerable entities within the communi-
ty. The Project Week ties experiential learning 
to sustainable positive change, and thus an 
essential part of UWC’s 17 schools and col-
leges. 
Here in the Netherlands, economically devel-
oped, the community still faces a number of 
challenges, such as filling up the gaps existing 
the the society, keeping the local popular park 
plastic-free and keeping the area safe not just 
for humans, but animals as well. So the pro-
jects were designed to address these prevalent 
issues. 
 

As a member of the communication team 
along with two other team members, we de-
cided to contribute in the above mentioned 
projects by showcasing what our students  
body is capable of.  Our team aimed to portray 
an accurate picture of the projects’ impact. 
We visited the different services that the stu-
dents were involved in, including setting up 
obstacle courses for kindergarteners, main-
taining a donkey farm that serves as therapy 
for mentally disabled individuals, picking up 
bottles in the park, etc. They all had one thing 
in common: they were doing something that 
could potentially shift the current standards of 
the community with the common aim to im-
prove the wellbeing of the individuals in the 
community. 
To bring about real change, students often 
have to overcome personal and group chal-
lenges as well. They have to collaborate with 
a diverse variety of people and they have to 
find the patience to communicate efficiently 
with different people. This, our students man-
aged to do with aplomb. 
One of my first visits led me to a British kin-
dergarten for international children. The 
young children were in the process of learning 
a new dance when I found 16 years old Ana 
sitting on the edge of the room, alongside with 
a girl of around 5 of age. She was too nervous 
to join in with the others, hence Ana decided 
to give her some company. She said: 
“We had to realize quickly that our actions 
will affect the children. We have to take re-
sponsibility for what we do. If you don’t teach 
them to treat each other well now, it will hurt 
them later.” 
During these three days, the students gained a 
new range of experience that benefits their 
self-development, as well as the communi-
ty.  Turning education into a real force to 
change lives, as the students did during these 
three days, is what I believe makes the UWC 
movement truly different. 

In light of the Student Council proposal for 
the awaited solution of the absences policy, I 
believe is important to track down the rather 
transparent process which the transitioning 
StuCo went through, along with the student 
community and staff members. 
The issue commenced around mid-November 
with the appointment of an impressive amount 
of students to the office of our Head of Year 
in order to address the issue and seek individ-
ual solutions. Leading to an often referred 
-appropriate approach of the school’s admin-
istration due to an inconsistency between the 
procedures addressed in the Student Hand-
book 2018-2019 and the actions taken by the 
administration. This conflict was identified 
and advocated by the previous Student Coun-
cil at first, which then the newly established 
StuCo retook. 
The development of an improved policy, ac-
cording to members of the current Council 
started with a considerable number of out-
spoken unhappy students that believed this 
problem relied upon a lack of congruency 
between what’s said in the Handbook and 
what’s done by the school, along with a defec-
tive communication between UWCM with 
parents and National Committees including 
“harsh-wording” which could lead to a 
“deteriorated sense of community”, de-
scriptors which appeared in the received feed-
back. It is important to emphasize that there 
were around 70 cases of students with a sub-
stantial amount of absences and a considera-
ble fraction of that number forthright the 
aforementioned issue. 
The first step was taken by a subteam of the  

StuCo, which consisted of sending out a 
google form to collect specific, anonymous, 
personal incidents that could serve as a back-
ground to sustain a real and grounded dia-
logue with the conversation points in the staff; 
the Director of Secondary School, our Head of  
Year, the Deputy Director of Student Life, the 
School Nurse and the Deputy of Student Sup-
port. According to a member of this Student 
Council; “The meeting was quite tense but 
aided us to understand the staff viewpoint 
(concerning legality and public education pol-
icies) and to establish a bridge of empathy 
between the student body and the staff”. 
This meeting addressed the unavailability of a 
platform to view our current absences the rea-
sons for missing class, which identify, among 
others, the often unhealthy choices and habits 
that students maintain which then impact on 
their academic performance. Finalizing the 
meeting with the assignation of the new ab-
sences policy to us, the students. The Stu-
dent  Council then started its process to set the 
rules that we were going to follow. 
The student input was collected with a new 
Google form with the purpose of gathering 
ideas and concerns from the students to take 
into account while modifying the handbook. 
Proceeding with another meeting with the 
Head of Year, the Deputy Director of Student 
Life and now the Head of College. 
This meeting resulted in the first draft of the 
new absences policy, attached below: 
 

 
Along with other important highlights such as 
the active update and awareness of the person-
al tutor of the absent student and a continuous 
collaboration in order to support the student.  
 
In addition with the clarification that tutor 
meetings are mandatory and will count as an 
unexcused absence. And how unexcused ab-
sences work and who can excuse as well as 
the valid reasons to be excused. As an im-
portant yet unknown fact, according to the 
Student Council, regarding mental health, the 
Deputy of Student Support is able to excuse 
you for one day when you are not feeling 
emotionally suited for that school day or be-
lieve you need a “mental health day”. 
As previously stated, this table, along with 
more text which I strongly recommend you to 
read are in the Google Docs shared by the 
Student Council to us, it is the first draft that 
needs to be revised and further approved to be 
part of future Student Handbook. A document 
which is frequently subject of change and 
improvement, based on our feedback as stu-
dents and members of UWC Maastricht and 
the movement as a whole. However, in order 
to gather strong feedback, attendance should 
happen, not only to the academic-related is-
sues but to issues that concern the community. 
It is commonly known that this school is not 
perfect, but it is undeniable that it is in con-
stant change, whether positive or negative will 
depend on each other’s perspectives, this 
change happens because of us. It is up to you 
to show up at residential meetings, Say What 
Lectures, classes, conferences and provide 
useful and reliable feedback, product of at-
tendance and engagement in what we do and 
what we believe in. 

Report on Absences Policy 
As one of the most discussed issues this year comes to an end, a recapitulation is 

done to track down the collaboration between Staff and Students to solve this 
issue 

Cesar Almeida, UWCM 

REPORT 
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Of Goodbyes and New Starts 
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rather than measuring your life in units of 
time. Using myself as an example, I am 18 
and if I choose to be optimistic rather than 
realistic, I will be hanging around until I am 
90 years of age. If so, I may have a little under 
72 summers left, considering the fact that it is 
summer all year in Malaysia. 
The statement that caught my attention was 
when the article mentioned parental relation-
ships.  

How Many Goodbyes Left? 

My first year at UWC is coming to an end 
and no matter how hard I try summing it up 
or transcribing my experiences into words, I 
find it quite impossible. We didn’t make a 
home out of the grey, sullen buildings, but 
instead, we found a home out of each other. 
After countless reflections and reevaluations 
of my experience here, what stuck by was 
the constant goodbyes that we have to bid in 
this little island of ours. 
 
Before embarking on this journey of good-
byes, we left home. We left home and little 
did we know, we found home in each other, 
here. We said our last goodbyes to our fami-
lies, friends, and home. We moved miles 
away from what we associated as familiar 
and we were left with a sense of uncertainty. 
Although my feelings about this place still 
bring about a feeling of uncertainty, I am 
certain that this journey is unpredictable - 
and that in itself is beautiful. Upon arrival, 
we are already reminded of the days we have 
left with our second-years - # days until 
LSD, # days until graduation, # days until we 
have to bid our last goodbyes. With the con-
stant weight of goodbyes, we would believe 
that the process of saying goodbye becomes 
much easier. However, with each goodbye 
we bid, it touches a different part of us like 
how every person we encounter affects us in 
various ways. With this constant process of 
grief and loss, it is certainly relative to a 
more complex enigma of life. 
 
I found myself conducting various research 
regarding the concept of ‘The Tail End’ and I 
found this research conducted by ‘Wait But 
Why.’ This concept was inspired by the act 
of measuring your life in activities or events  

 Sandra Leow, UWC Maastr icht 

OPINION 

With the constant weight of goodbyes, we would believe that the process of saying goodbye becomes much easier. However, with each goodbye we bid, it touches a 
different part of us like how every person we encounter affects us in various ways.  

 
(Wait But Why). Upholding a similar experi-
ence of moving away from home at the sole 
age of 17 like most of my peers in UWC, this 
poses a larger question in life that we can all 
contemplate. 
We constantly find ourselves rushing - not 
being fully present. We are rushing to avoid 
getting a late pass for our classes at 8:08 am in 
the morning, rushing to make it back to take a 
quick nap in the residences during the small 
breaks, rushing to make it back to classes after 
a weird encounter in the corner, all-in-all, we 
are in a state of constant rush. Around the 
ages of 16-18, we find ourselves rushing to 
move away from home to conduct our higher 
education in a foreign country - perhaps the 
States, or somewhere in Europe, anywhere but 
home. We have become so eager to leave eve-
rything behind to experience something new. 
While this isn’t a bad mentality, we should 
keep reflecting on our decisions. 
 
“How is it Christmas already!” 
“This year has gone by so quickly!” 
“Where has all the time gone?” 
 
Things in our lives come to an end all the 
time, whether it is finishing high school, say-
ing goodbye to friends who are moving away 
or leaving a job. Letting go of big things or 
even smaller things in life is never easy. But 
just like Christmas, there is always hope. 
Sometimes when we make sense of letting go 
of things and making peace with what is end-
ing, we open ourselves up to new beginnings. 
Don’t be afraid to let yourself immerse in new 
possibilities and opportunities for the next big 
thing in life just because you can’t let go of 
the past. 
 
To conclude this article, with the need to self-
reflect: how many goodbyes do we have left? 
How many goodbyes are we capable of giv-
ing? As Winnie the Pooh puts it, “How lucky 
am I to have something that makes saying 
goodbye so hard.” 

 
‘I’ve been thinking about my parents, who are 
in their mid-60s.  
During my first 18 years, I spent some time 
with my parents during at least 90% of my 
days. But since heading off to college and 
then later moving out of Boston, I’ve probably 
seen them an average of only five times a year 
each, for an average of maybe two days each 
time. 10 days a year. About 3% of the days I 
spent with them each year of my childhood.’  

Illustration by Isidora Markovic 



Ece Fisgin , UWC Maastr icht 

OPINION 

I can confidently say that it is possible to ap-
ply alternative ways of teaching even in this 
challenging academic program because I had 
the chance to take my favourite subject, 
World Arts and Cultures (WAC). 
WAC is an amazing subject, very underrated 
and in my opinion, absolutely necessary to be 
taught in a UWC school. It not only teaches 
students art, history and cultures but most 
importantly, it teaches us to understand hu-
man interactions and identity as well as the 
impact of cross-cultural links on our own cul-
tural identity. I could talk for hours about why 
WAC is the coolest subject but that’s not why 
I am writing this article. I am here to explain 
that WAC would have never been as cool as it 
is if it would have been taught in a different 
way. My father always says that whether you 
like a subject or not depends mostly on your 
teacher. I am not sure to what extent is this 
statement true, but I have learnt that teachers 
and particularly their teaching techniques have 
a great impact on our perception of the sub-
ject. So, other than the content we learn, why 
do I think that WAC is the best subject? We 
don’t study from a book. We get many re-
sources and readings from our teacher but a 
large part of studying for WAC is research. 

When I was applying to UWC, it was hope 
for a better education what drove me to leave 
my friends and family for 2 years. I didn’t 
dream about IB, I didn’t even know what it 
was. I didn’t dream about extremely heavy 
content, sleepless nights full of studying or 
“internationally recognized curriculum”. 
Although I knew this experience was going 
to be academically very challenging, what I 
was really looking for was a new way of 
teaching and learning. I was tired of 
“traditional education”, meaning sitting in 
the class, writing notes and memorising the 
entire book. I was looking forward to crea-
tive ways of teaching, interactive presenta-
tions, crazy exploding chemistry experi-
ments and studying by listening to songs 
which summarise 1 chapter in a three-minute 
long funny video. Now, after 2 years of IB, 
with graduation quickly approaching, I do 
realize how naive I was.  However, I am 
convinced that my wishes were not com-
pletely unrealistic.  
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A piece in reminiscence of the so-called heroes and villains leaving  

Finding our own information, being able to 
assess its reliability and extracting what’s 
relevant for class. Most of the time spent in 
class is based on discussions. The infor-
mation is not given to us directly. We get an 
image of an art object we have never seen 
before and we first spend time brainstorming 
and trying to figure out the materials, use, 
meaning, who made it, where and why. 
Sometimes we can get close and others we 
really don’t. The main goal of our classes is 
thinking and understanding rather than mem-
orising. The assessment of our test consists 
of colours and specific feedback based on the 
development of our skills. Instead of defining 
our knowledge through a number from 1 to 
7, we truly get to understand what we need to 
work on. Our teacher made us memorise 
what is necessary through a countless num-
ber of creative and awesome activities, in-
cluding acting out a situation portrayed on an 
Egyptian Stella as if we were the pharaohs or 
the sun god Aten himself, preparing our own 
ritual to worship spirits, coming up with a 
worship rap song, creating our own artworks 
from Pacific Northwest Coast, trying to un-
derstand the IB requirements through making 
Buddha statue from candy and vegetables or  
 
 

Nikoleta Nagyová, UWC Maastr icht 

NARRATIVE 

The Exodus 

Alternative Ways of Teaching 
Why WAC is the best subject 

making T-shirts with the Seven Samurai flag. 
Sometimes I try to encourage my other 
teachers to do similar things in my other 
classes, however, I often get a response with-
in the lines of “you can only do this on WAC 
because it’s easy, many subjects like sciences 
are too content heavy, we don’t have time to 
play during classes!”. Well, I said it many 
times and I will say it again: WAC is NOT 
an easy subject. Humanities are not easy sub-
jects. We also need to know places, names, 
years, difficult terms and many other facts. 
We also have to truly understand our sylla-
bus. We also have IB requirements. I do be-
lieve that chemistry, history and arts can’t be 
taught in the same way as they consist of 
very different type of content. However, I am 
convinced that every subject can be taught in 
a creative and interactive way which will 
help students to avoid endless memorising of 
textbooks and will help them to meaningfully 
learn and understand a big part of the content 
subconsciously, through more fun, cooler 
and less stressful and boring techniques. 
With that being said, I truly hope that the 
newly developing UWC curriculum will 
keep this effort in its very bases, regardless 
of the path it will take. 

As the year comes to an end, the beginning 
of the long-awaited yet dreaded transition to 
the upcoming year arises. Yet, if there is one 
thing that UWC has taught us all, it’s saying 
goodbye. It’s the process of letting go, as the 
inevitable day when wet-cheeked grads fum-
ble through the “tunnel of love,” that had 
once welcomed strangers, ticks closer and 
closer. From the beginning of our journey, 
when we left behind our previous homes, 
until the very end, we hesitantly spell the 
word goodbye over and over again, though 
never numbing to the pain almost entirely. It 
stings a little different each time, scratches a 
bit deeper, and mercilessly scrapes yet an-
other layer of dependence and comfort off. 
Dragged through this never-ending cycle of 
bittersweet partings and whispers of “I’ll 
miss you’s” down an assembly-line of gener-
ations, we become acquainted with the hesi-
tant waves, last minute promises, and nostal-
gic faces. 
This year, the DP community faces another 
round of unexpected goodbyes—teachers, 
some our own and some we know of. Some 
we looked up to as role models. Some who 
we deemed most representative of the true 
“UWC spirit.” Some even resembling and 
filling in the vacancies left by loved ones 
back home. From creating “Purge Lists” to 
decorate the otherwise vacant and mundane 
boards in the residences to meticulously 
counting on our fingers the list out loud, one 
by one, only to be followed by a sudden state 
of perplexity at the shortage of our fingers, 
our community has encountered and re-
sponded to the news in a multitude of ways. 
From a mere whisper, to a reluctant rumor, 
to reality, another confirmed name would be 
added to the “Purge List” by the next day. 
This process was repeated continuously over 
the course of a month or so, as each name 
gained the attention of the DP community 
until another replaced it. 
“No way!” 
“Not him too?” 
“He had inspired me. He made me believe I 
could do so much more.” 

“That’s a pity.” 
“She meant so much more! I’m not only 
losing a teacher, I’m losing a close friend. 
Someone I depended on!” 
“Man, I feel so bad for you DP1s.” 
“I’m so glad he’s leaving!” 
“We’re f*cked for next year...” 
Such remarks continued to echo through the 
grey-bricked buildings of our campus, as we 
felt as though we were being forgotten, dis-
missed, ignored, and left in the shadows to 
make sense of this “purge,” as my floor-
mates would call it, on our own.  We were 
told that this was “normal” for international 
schools. Teachers came and left as they 
wished in such environments. Perhaps a for-
eign concept to those of us who aren’t accus-
tomed to such dynamic settings, it seemed 
different this year. Regardless if it’s alleged-
ly due to a plethora  

Our fidelity to this community cannot cease 
due to the staff leaving, yet we must appreci-
ate their efforts, and set an example for the 
new staff arriving. The community is not 
only a representation of its current members 
but also members of the past. With a new 
atmosphere next year, new dynamics and 
new expectations, let us regard this as a call 
to critique ourselves and establish ways to 
further flourish. Let us rethink and reevalu-
ate the power hierarchies established, the 
disconnections, the intangible crevice frac-
turing our community. 
For those who are leaving, we can only be 
happy for them and wish them the best for 
what’s to come. They will remain like dwin-
dling flames, now softer yet still present, 
flickering in the distance always, continuing 
to support us with their lasting impressions 
forever. 

of reasons or one common push factor, rather 
than approach this issue with indignation, 
it’s important to continue deliberating upon 
the upcoming year. 
With three of my teachers parting and many 
of my friends left in the same situation, I 
wonder: what’s to come? Where does this 
leave the DP1 community? How do we 
move forward without undermining and dis-
missing the efforts of the staff who left their 
footprints on our soil? 
Considering many new members of staff will 
join our school next year to fill vacancies left 
by those parting, it is important we start dis-
cussing: what kind of community do we 
wish to create in the upcoming year? Bitter 
as it may be, it, nevertheless, is a new begin-
ning. A start to something. An opportunity to 
continue to grow in reminiscence of the staff 
leaving us.  

Illustration by Sarah Lilja Skieller 



To learn, they put on conflict resolution 
presentations; to understand, they put together 
brilliant cultural shows, and to enjoy, they 
danced conga lines and dabke, and sang songs 
by a guitar, fire and marshmallows. For the 
sake of enjoyment, one girl opened a nail sa-
lon in her room; in the name of growth, one 
girl spearheaded Bodhi dogs despite a fear of 
dogs; and in an act of care, another collected 
plastic bags for the gibbons. 

We came to a home with no labels, no fame, 
no precedent. It was not home like Pearson, 
we had no nearby lake; it was not home like 
Robert Bosch, we had no vegetable garden; 
and it was not home like Nordic, we didn’t 
drink as much. But this 17th home, Thailand, 
is ours; we sculpted, chiseled and polished it. 

We’re proud of what we built. We are proud 
of the legacy we’ve created. Our eyes are still 
curious, our minds still committed, our hearts 
still hopeful. We are still inspired. 

2 years later, into the planes we will go - tear-
ful but thankful, hugging a world of experi-
ences close to our hearts. 

Our travellers arrived to 40 older souls that 
were just as curious. They came expecting a 
home that was ready for them to move into; 
instead, they got the groundwork. They decid-
ed to move in anyway. It was nicer that way; 
in the day, the roots of their passions 
branched, yet grew deeper into the walls of 
their new home. At night, they huddled close 

together in the space they fondly called ‘the 
lounge’, told stories of their past, laughed at 
the memories they were forming, and whis-
pered about the future that awaited them a 
millenia away. 

Novelty gave way to familiarity - the same  

Global Politics textbook in the corner, the 
same girl asleep on a bean bag, the same un-
washed mugs in the sink and the same pleas to 
flush the toilets. Inhabited by a hundred teen-
agers and a few adults, sometimes the house 
was dysfunctional. 

Each might have had a blueprint for the house 
on arrival, but each soon discarded it; after 
many Thursday Thought Nights and late 
nights, the master blueprint was formed. To 
date, no hard copy exists, like the infamous 
Google Doc, it is continually being edited and 
commented on, and from time to time, some-
one disastrously hits the chat button. 

Our travellers began taking their own steps to 
actualize the blueprint; one girl opened the 
library after-hours, another organised Shaka’s 
first open-mic night. One boy advocated for 
bike rides in the forest after school and com-
forted the rest with memes, another would not  

Open Letter to my Firsties, 
My gaze shifts and I stare out of the tiny window to my left, I see the sun slowly sinking beneath the clouds and I start to think about the country I left behind. 

Zane Sabbagh and Thimali Bandara,  
UWC Thailand 

NARRATIVE 
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For more content from 
UWC Thailand, keep an eye 

out for The Pad Thaimes, 
soon available online. 

shut up about LUIB. Some were dubbed 
‘Tesco Prince’, ‘Black Mamba’, and even 
‘World Champion’. Together, they raced; 
some to fight human trafficking in a 24 hour 
race, some to build a pizza oven to fundraise, 
others to monitor coral reefs to protect our 
earth. 

But soon, monsoon season arrived in their 
new home; endless rain threatened to tear 
apart the lovingly built walls of their home. 
Disastrously, one by one, they began to wake 
up; from their dreams, their ambitions, their 
hopes subsiding. So many times they’d been 
told “you can be anything” that now, they felt 

like they had to be 
everything. When the 
“real world” came 
knocking, they felt 
overwhelmed - by 
expectations, by set-
backs, by disappoint-
ment. They had more 
questions than an-
swers, and the various 
issues that they’d 
come so ready to tack-
le seemed oh-so daunt-
ing now. And eventu-
ally May arrived: the 
older souls that had 
welcomed them de-
parted. 

But as the green leaves 
turned golden, our 
travellers returned 
with renewed hope 
and new energy. They 
greeted new souls - 
souls that were just as 
excited as our travel-
lers were when they 
first arrived. They 
vowed to always keep 
these new souls moti-
vated. Our heroes kept 
working. Maybe mak-

ing change in its grandiose, overbearing, over-
whelmingly optimistic sense wasn’t quite pos-
sible? Maybe that wasn’t what they were here 
to do. Slowly, under the guidance of a few 
special educators, they gave their own mean-
ings to what their home meant. 
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Out of the planes came 62 jetlagged, bright-eyed minds, inspired to do the most.  

Of Blueprints and Legacies 

Amsterdam, the city I call my home, with its endless possibilities of freedom, formed images in my mind. From the joy of riding my bike, while simultaneously exploring this historic city and 
yelling insults at tourists that block my way. To slowly gliding along the canals on a boat, every trip a maiden voyage still amazed by the serenity of the water and the houses. From those morn-
ing strolls through the neighbourhood, stopping at the cheese store for fresh bread and croissants, browsing the racks of my favorite stores, and grabbing coffee at the corner cafe. To nights well 
spent talking under gaze of city lights and amongst the haze of tourists’ sins. The list is endless. Some might ask, why I ever left. 

The answer to that question was, UWC. How cliche now that longing for adventure, being part of something bigger and the mission of UWC seem. How surprisingly real those idealistic dreams 
still feel. Stepping on that plane to Thailand I could have never begun to imagine what I would experience in two years. They have been an exhilarating roller coaster which is now slowly coming 
to a halt. 

Walking to greenshop when we wanted good food (not that shitty stuff from the canteen). Nights lying on the beach at Nai Yang gazing at the stars, hoping it wouldn’t rain and catching a fallen 
star. Walking around in shorts all day, because it never got cold. Friday evenings in the villa watching new episodes of grey’s anatomy. Of course debating, sometimes arguing, with people from 
all over the world and the countless times I was called rude (I’m Dutch, it’s my DNA). Trips to places I had never seen before. Dreamy islands with deserted white beaches and sparkly blue wa-
ter. Although I would never trade these experiences for the world, they have changed me. 

Each time I fly from one of the world to the other, a part of me stays behind in the place I leave. I feel like Miley Cyrus when I’m in Thailand and like Hannah Montana when I’m in Amsterdam. 
I truly have best of both worlds. Now, if you weren’t into Hannah Montana, let me explain. What I mean is that sometimes it feels as though I have two identities. Each one adapting to the envi-
ronment around her. However I am not implying that I have some sort of cool alter ego, that magically appears and has hit songs. It’s more that different parts of my character are highlighted 
because of the environment I am in. At home I master the art of small talk, while here at UWC the real art lies in midnight political discussions. Don’t get me wrong I love both parts of me and 
change is always welcomed. 

I guess what I would like to say is that no one place defines who you are. I am both the me in Amsterdam and the me in Thailand. The one some will call rude and the one that is too quiet. I will 
forever be searching for an equilibrium. 

So, my dear firsties, don’t be afraid to be both parts of yourself. UWC is not only a place where we learn from our friends around us, but also the place to grow as a person. When you go back 
home, embrace which ever part of you emerges and welcome it with open arms. 

P.s  
Note to self: stop talking in cliches. 

Maud Leeflang, UWC Thailand 



All those experiences, I was fortunate 
enough to go through, changed me. I met 
with people from all around the world who 
taught me about their culture and religion. 
           Things I used to read about in news, 
talk about in school, and discuss with my 
friends, disgusted me. I was mad at myself 
for being such a myopic brick. I learned to 
respect diversity. In hindsight, education did 
bring diverse group of people together and 
united them. Some of those friendships are 
for life and those mere acquaintances will 
stay strong because we went to UWC. That 
means something to us. 
           Is it all really enough to create a sus-
tainable future? The UWC education and the 
skill to think critically. Is it enough to affect 
the masses in the world that don’t want to 
change. We were told to be the change we 
want to see in the world; however, warned 
about the hardships awaiting us. It was easy 
in UWC, people were open to change and be 
challenged. 
           If you thought it is hard in UWC, 
then wait until you go into the real world. 
You have to adapt once again. 

Who doesn’t want to live by the UWC mis-
sion? After graduating from UWCRCN (1 
year ago now) I felt encouraged and ready to 
change the hard realities of our daily lives. I 
was sure that in RCN, I got the necessary 
tools to make an impact in my home country 
and wherever I went. I felt the responsibility 
to carry with me all the lessons I learned in 
UWC. But the truth is that taking a gap year 
in Senegal made me realize that is there still 
a long path to go to change the hard realities 
of the world. First, I needed to change my 
own world and my own perspective on what 
it really means “to change the world”. 
 
Every year, Shelby Davis donates 40 scholar-
ships for UWC students to take a gap year 
with Global Citizen Year. Global Citizen 
Year is an USA-based non-profit organiza-
tion that recruits and trains high school sen-
iors to participate in an immersion-based 
international bridge year before starting col-
lege. 40 UWC students with eagerness and 
maybe a lot of confidence start an experience 
in which we can put in practice our UWC 
values and skills. 
 
Often we discuss in GCY what was the moti-
vation of taking a gap year. Some of us, we 
said very enthusiastically that every second 
of our gap year will be an adventure, others 
think that they will come to “save Africa”, or 
that they will “find themselves”. I am happy 
to know that all these misconceptions about 
bridge years in a foreign country were chal-
lenged and discuss several opportunities in 
our gap year. However, I think it is necessary 
to also prepare us before our gap year. Ques-
tion if we are capable to change the world, or 
if the world needs or wants to be changed. 
Questions that shouldn’t be only for UWC  
 

students but for every senior high school 
student who wants to take a gap year in a 
foreign country. 
 
My first motivation to take a gap year was to 
pop the utopic bubble that UWC in Norway 
meant to me. After graduation, I felt that I 
was getting disconnected from the real 
world. A real world in which the chaos of 
my own home community felt far away from 
me because of the privilege to go to a UWC. 
Of course, UWC also has its own problems, 
but in my eyes, the perfect world looked 
pretty much like the most amazing two years 
of my life in the rural Flekke. 
 
What I end up doing in my gap year is not 
far from my first objective, however, it is far 
from my expectations. I never imagined 
learned so much, in such a little time, both 
about the world (its hard and beautiful reali-
ties) but also about myself (what motivates 
me to become a better self, my passions, my 
triggers, my future dreams). And to be hon-
est, going back to the “real world” after 
UWC is hard (or at least for me it was). Be-
cause it is harder to listen when you decided 
that you already know the answer. I felt dis-
appointed to see how naive I was to think 
that the world or my gap year would be an 
extension of my UWC experience. 
 
The only truth I concluded with is that I 
know very little, still yet by the time I started 
my gap year I though still the world turned 
around me and my ideals. The pressure to be 
the reflection of my UWC experience within 
my cohort and in my host community over-
lap my eager to learn more about the world. I 
went to learn but once I enter my comfort 
zone, I found myself lecturing and judging 
the initiatives of my fellow fellows. Wonder-
ing if my environment was good enough or 
diverse enough, or if my organization was 
providing me enough. I started judging be-
fore wondering. 

It is almost like tattooed in my brain. We read 
it, said it, and wrote it so many times over that 
it lost its meaning. By the end of 12th grade in 
UWCSEA we were making fun of it, it was a 
meme. I think I truly understood the meaning 
behind it, when I got back home. 
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And We Have to Adapt Once 
Again. 

UWC makes an 
education a force to 

unite 
people, 

nations and cultures for 
peace and 

sustainable future.” 

The UWC education and the skill to think critically. Is it enough to affect the 
masses in the world that don’t want to change? 

Illustration by Sarah Lilja Skieller 

Sten Leinasaar, UWCSEA Alumnus 

OPEN LETTER 
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According to economist Frédéric Docquier’s 
definition of brain drain in the New Palgrave 
Dictionary of Economics, the term brain drain 
designates the international transfer of human 
capital, applying mainly to the migration of 
relatively highly educated individuals from 
developing to developed countries, but not 
excluding the migration of students to educa-
tional institutions abroad. It is arguable 
whether we, as UWC students could be con-
sidered part of the migrating demographic that 
comprises the worldwide brain drain, or not. It 
can also be further debated whether the mobi-
lization of human capital is harmful to the 
economy of the country of origin or, vice ver-
sa, boost, to a certain extent it’s socio-
economic growth as recent studies have prov-
en. Indeed, in a globalized world where inter-
connectivity facilitates the flow of opportuni-
ties more than ever, one could argue that the 
migration of people from one country to an-
other is natural and even favorable to the 
world’s innovation and creative future. 
          I believe, nonetheless, that it is im-
portant for us as students who live away from 
home to question ourselves if our departure 
from our schools would have a certain impact 
on our homeland. 
          In order to discuss some important 
causes and consequences of this phenomena, I 
believe it’s necessary to look at the big pic-
ture. For instance,  in the United States of 
America (which receives the largest number 
of foreign students and professionals per year) 
as of 2016, 30.0% of immigrants ages 25 and 
older had a bachelor’s degree or higher, com-
pared with the 31.6% of the U.S. born stu-
dents. The demographic was comprised main-
ly of students from regions such as South and 
East Asia and the Middle East, according to 
the Pew Research Center. In addition, in his 
research: The brain drain from developing 
countries, Docquier states that as of 2000, 
migration from developing to developed 
countries represented 34% of the total migra-
tion worldwide, in numbers that would equal 
roughly 55 million people, among which 60% 
where displacing in order to seek better jobs 
and education. 
This demographic phenomenon is caused by a 
push-pull dualism constituted by many factors 
which first pull students and professionals to 
look for better opportunities abroad. From 
better economic prospects and better working 
conditions to political stability and superior 
allocation of substantial funds for research. 
Complemented with push factors from their 
origin countries, for instance, unemployment, 
lack of scientific tradition and culture, low 
rate of economic growth, corruption etc. 
           Brain drain, also called human capital  

Can You Change The World After 
UWC? 

“There is still a long path to go to change the hard realities of the world. First, I 
needed to change my own world and my own perspective on what it really 

means “to change the world”. 

Salomé Valdivieso, UWC RCN Alumna 

OPEN LETTER 

Us, Draining Brains 

flight, is a rather contested concept. On one 
side it could be argued that it stimulates edu-
cation, induces remittance flows (money sent 
by the migrant to a receiver in the country of 
origin), reduces international transactions 
costs and generates benefits in source coun-
tries from both returnees and the diaspora 
abroad. 
On the other hand, if it reaches above a certain 
level,  it ends up reducing the stock of human 
capital and induces occupational distortions. 
In other words, developing countries lose val-
uable workforce, which hinders their develop-
ment and reduces a country’s growth poten-
tial. Certainly, when the most prominent or 
salient professionals leave a country, there is a 
lack of mentorship to the next educated gener-
ation, which impacts both students and society 
as a whole. 
          In fact, you may find above a reason for 
why you left, or perhaps have your own for 
joining  UWC Maastricht. What I believe we 
should all reflect upon is our reason for apply-
ing to a high school outside our home country 
and our plans for the future. 
          We often preach love to our countries, 
assuming our earned right to represent our 
culture and values and defend or elevate the 
merits and accomplishments of our fellow 
countrymen, but when you stop and think 
about it, I can say from experience, that most 
of the outstanding Mexican artists, writers, 
scientists and stars started their careers and 
achieved their success abroad. Five out of the 
five Mexican-won Oscars for Best Film Di-
rector were directors who wrote, produced and 
shot their movies abroad. Most famous Mexi-
can stand-up comedian, Gabriel Iglesias, lives 
and performs in the US. Even a former Mexi-
can president, Felipe Calderón, works as an 
Economics researcher in different Universities 
in the USA and Europe. 
          While I believe it is not their fault to 
strive for better opportunities outside a coun-
try that didn’t believe in nor support their pro-
jects and careers, in fact, I admire their ambi-
tions and perseverance to get to the positions 
where they are now I often wonder, whether  I 
truly love my country or not, if I along with 
more than 40,000 Mexicans, have left it in 
pursuit of a better life, be it as students or pro-
fessionals 
         I think that we should  show our attach-
ment and love to our country, perhaps not by 
coming back and directly contributing to its 
economy, but instead acknowledging our de-
parture and doing what is within our reaches 
and beyond in order to soften the impact of 
our physical distance from home, events such 
as cultural event with the aim of breaking ste-
reotypes and misconceptions, setting a good 
example of citizenship, believing that, at least 
in UWC we are often the utmost representa-
tion of our country and it’s up to us to show 
our pride and intrinsic love from where we 
come from. 

Cesar Almeida, UWC Maastr icht 

OPINION 

We should  show our attachment and love to our country by acknowledging our 
departure and doing what is within our reach and beyond in order to soften the 

impact of our physical distance from home 



Each UWC is made by the people that        
populate it and its atmosphere is a product of 

the interactions between individuals, who 
have the power to shape their experience . 

This atmosphere, the vibe, changes whenever 
someone leaves or someone new arrives. 

This page tries to capture the essence of the 
ending year in the Colleges, asking a ques-

tion to the ones who stay: 
what spirit are you going to build? 
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Special thanks to the people that contributed their pictures.  
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What About The Netherlands? 
The home to UWC Maastricht may fare well in battling the sea and growing its economy, but it lags behind in Climate Reform  

Recently, I had to give one of my 
official presentations for global politics. The 
issue I had chosen to talk about was the 
surge of student strikes for climate around 
the World in recent months. My presenta-
tion focused mainly on the Netherlands’ 
efforts to mitigate climate change and to cut 
down emissions, and the conflict which has 
risen between activists, businesses and the 
government regarding what efforts should 
be made in the future.  

This task required a lot of research, 
in which I found an intriguing story involv-
ing the stakeholders above, which I think 
our community should know about.  

Here at “The Flying Dutchman” we  

The Urgenda ruling was an im-
portant stepping stone in the fight against  
Climate Change for the Netherlands, but the 
fact was that there was still a possibility that 
the state would not reach its target. If that 
were to happen, Urgenda had the right to a 
fine on the government. Though aware that at 
some point it might’ve had to call that fine, 
the NGO’s director expressed that he wished 
that there would not be a need for that in the 
future. 
That same year in December, the Paris Ac-
cord was drafted with the signatures of 175 
countries and the EU. The persons to put their 
signatures on the agreement on behalf of the 
EU were the then vice-president of the com-
mission Maroš Šefčovič and Sharon Dijksma, 
the then Dutch Minister for the Environment. 
The signing and ratification of the Paris 
agreement was a landmark achievement for 
climate activists and NGOs worldwide, 
though we all know how successful it would  
go on to be… 
 
 So, what were the targets the Nether-
lands put itself in the Paris Accord? It would 
reduce emissions by 25% by 2020 (compared 
to 1990s levels), in accordance with the ruling 
of that year. Further into the future, the Neth-
erlands would reduce emissions by 49% by 
2030 and by 80-95% by 2050. These goals 
were some of the most ambitious in the Paris 
accord and paired with the symbolic gesture 
of a Dutch minister signing the Agreement, it 
seemed as though the Netherlands was on the 
right path to becoming a model for many 
countries wishing to make true to the promis-
es they made in Paris. 
 
Results, or lack thereof? 
 
For a good two years after the Paris Accord 
was signed, the Netherlands had already fall-
en off track on its Climate goals, though it 
would take a year for that to be proven. In 
2017, Dutch professors, one of which was the 
founder of the Urgenda organization, came up 
with recommendations to the state on how to 
reduce their climate impact, by investing 200 
billion euros into making homes climate neu-
tral, charging motorists, closing down all fos-
sil fuel plants, investing in smart infrastruc-
ture for green energy, investing in a more 
sustainable water supply, appointing a sepa-
rate minister for Energy and Climate and a 
closing down of all coal fire plants by 2020. 
 By now the hope that had risen from 
the Urgenda ruling and the Paris Accord had 
been watered down to the cold fact that per-
haps the Netherlands, along with most coun-
tries in the Accord would not reach their tar-
gets. This, paired with the election of Donald 
Trump, must’ve sent shivers down the spines 
of many of those who understand what Cli-
mate Change is all about. But, what was the 
actual response of the government to these 
recommendations? 
 There was not much of a response, 
instead, negligence served as an answer. 
Apart from not having addressed most of 
these recommendations, the Netherlands 
plans to close down two of its coal plants by 
2024 and the rest of the five by 2030. This 
would constitute only half of the reduction 
necessary for reaching the 2030 target. 
 From 2018 on, the Dutch government 
negotiated and renegotiated a Climate Act 
over 9 straining months with business groups, 
NGOs, activists, scientists and many other 
interest groups in the debate for Climate 
Change and what the Netherlands should do. 
By the end of negotiations, as the agreement 
had come to a close and signatures were the 
only thing missing, or so the gov’t and busi-
nesses thought, NGOs and activists groups 
left the agreement in protest. Their reasons? 
 Firstly, the agreement was not strong 
enough.  
Instead of opting for a reward or punishment-
system for firms who either contributed to 
emission reduction or emission increase,   

Bleron Nelaj, UWC Maastr icht 

REPORT 

have talked about sustainability before, be it 
in a general light or even in relation to our 
school… but what about the Netherlands? 
 
The Paris Accord 
 
This story begins in 2015, when a case filed 
by ‘Urgenda’, a Dutch NGO which focuses 
on the climate and the environment, against 
the Dutch government was won. From this 
ruling, the Netherlands had to reduce it’s CO2 
emissions by 25% by the year 2020 
(compared to 1990s levels). Previously the 
government had been aiming for the figure of 
17%. 

This was deemed a historic win for 
Urgenda’s director Marjan Minnesma, who 
asked for people in other countries to take to 
the justice system and push their governments 
into acting in the face of Climate Change.  

He was quoted saying: “This is what 
you always hope for, but everyone said 'this 
will never happen.’” 

 

the agreement merely encouraged companies 
to do the ‘right thing’, which as we all know 
is what big business loves to do… 
 Secondly, it failed to endorse the es-
tablishment of a coal fund, designed to help 
in the transition from coal power to clean 
energy, in the form of benefits for those that 
would lose their jobs and ensure re-training 
into more sustainable industries. This lack of 
commitment was a sign to the NGOs that the 
government still hadn’t made up its mind 
regarding the closure of the plants. 
 In addition, citizens, rather than com-
panies would be footing this bill. In a split of 
50-50 of the burden of the CO2 tax, lower 
income households in the Netherlands would 
be losing 1.7% of their purchasing power 
every year up until 2030. In addition, the 
costs of switching from gas heating to sus-
tainable heating would be around 60 000 
euros per household. If that were not 
enough, 80% of the revenues from the tax 
would go to the richest 10% of the Nether-
lands, in the form of grants, subsidies and 
other benefits. The rest would be left for the 
overwhelming majority. 
 To further rub salt into the wound, the 
PBL, which is the Dutch Environmental As-
sessment Agency, concluded that the Nether-
lands would not reach its reduction target of 
25% for 2020. Instead, it would fall between 
a margin of error of 17 to 24%, most proba-
bly 21. As for 2030 and 2050, the PBL says 
that the Netherlands will probably not reach 
those targets either. 
 
This Is Why We March 

 
The Netherlands has failed to reach expecta-
tions. Statistics show that ⅔ of Dutch believe 
that Climate Change is man-made. Another 
60% of them believe that their own individu-
al actions won’t be able to combat climate 
change, if not paired with governmental and 
private initiatives and efforts. This is what 
the Netherlands needs, cooperation between 
all interest groups to create a Climate Act 
which is feasible, fair and adequate. The 
government has already changed the CO2 
tax burden from 50-50 between citizens and 
companies to ⅓ for citizens and ⅔ for com-
panies. This is not because of a change of 
heart or anything, in fact, it could’ve been 
proposed much earlier, which brings me to 
asking the question; why is the government 
so reluctant to place that tax on carbon, to 
close those coal plants and to invest in sus-
tainable industries? 

The answer may be easily predicta-
ble; Businesses are set against the tax, and 
the system of punishing or rewarding activi-
ty based on its environmental impact. 

The works council of 17 large 
Dutch companies, including Shell, BP, Tata 
Steel, Esso, synthetic textile manufacturer 
Indorama etc. , warned in an open letter to 
the Dutch government that a carbon tax 
would hurt businesses and put them in the 
‘red’, increasing unemployment and driving 
investment outside of the Netherlands. 

Even in the face of a Sixth Mass 
Extinction, companies refuse to cooperate in 
a healthy and constructive way. Even with 
all these protests, they threaten the govern-
ment that a carbon tax would be met with a 
simple relocation to another country where 
such a thing doesn't exist. Considering the 
fact that 70% of GHG emissions since 1988 
have been released by only 100 companies, 
it is quite clear who the main villain of this 
story is. 

So, if you ever wondered why our 
students marched in the streets of the Hague 
last February, or why 40 000 people showed 
up to a strike in Amsterdam last March, or 
even why we went to a couple climate 
marches here in Maastricht these past few 
months, I hope this article has the answers 
you were looking for. 

D 
ear the US government, 

Thank you for making me, an 18-year-old female, feel powerless and insignificant. I 
may 

not be from Alabama, or Georgia, or Ohio, where the rights of women are being stripped away, 

but I am an American citizen worrying about the day that one of these bills makes it to DC. I 

may not have been at the Parkland High shooting, or the one at Sandy Hooks High School, but 
I 

am worried about the day that someone walks into my university, or place of work, and pulls 

out a semi-automatic rifle. I may not be from the Maldives, which will be underwater within 
the 

next thirty years, but I’m scared for the day that this climate emergency catches up with us, for 

the day that I die, not of old age, but from the flooding of Rhode Island. 

So thank you. I have spent my whole life living abroad, and wasn’t sure if I would stay 

“home” after university. But you have made that choice for me. I don’t want to live in a coun-
try 

where my government makes me feel powerless and insignificant, where my life is 

undervalued. 

I’m sorry, I know it isn’t the entire government. There are great people out there 

fighting for my rights, for my safety, and for my planet. But the majority of you, you are not. 

You are worried about keeping your donors happy so that they can fund your next campaign. 

You are worried about the large corporations keeping you in office, instead of the people you 

are supposed to represent. 

Just remember, the bills you pass, the issues you chose to fight or ignore, they all affect 

your daughters, your sons, your grandkids. You may be on the fence about climate change, you 

may not believe in abortion personally, and you may own a gun for your own protection. But 

remember, if your grandkids grow up having to breathe through masks because of the air 

pollution, if your daughter is brutally raped and unable to do anything about her unwanted 

pregnancy, or if your son is one of the casualties during the next mass shooting, you will be, at 

least in part, responsible. 

Again, thank you for fighting to strip me of my rights, for disregarding environmental 

concerns and my home on this earth, for neglecting to implement some form of gun control. 

Thank you for undervaluing my life as an American citizen. 

Yours truly, 

Maya Maroni, UWC Thailand ‘19 
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Crossword 
Last Crossword for the DP2s! 

12. 

Name; ________________________ 

 

1. A day of dances, food, colors, history, culture 

2. Now we get to sit outside and enjoy sunlight in this beautiful wooden______.  

3. Submit you pictures and expect a great _____ ______!  

4. Cutest animal family around the moat  

5. How do you use this thing?!  

6. The hardest paper  

7. Goodbye ______ you’ve taught us the best!  

8. Alright, DP1s! Our turn to give back to the community and make a ______ week!  

9. Goodbye ________ you’ve thaught us the best! 

10. Europeans! Don’t forget to vote in the upcoming ______ Elections.  

11. Biggest award ceremony in Ubuntu.  

12. Khmer speaker 

13. Wear your best orange outfit and go out to celebrate ______’s Day!  

14. Best impression of a Cigdem 
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Love Yourself 
By Eva Cowley, UWCM Student 

“Love yourself” they say. 

“Even if you are not beautiful. 

For beauty is airbrushed, young and thin. 

Flawless face and smooth clear skin. 

A tiny waist and round swaying hips. 

delicate nose and plump red lips. 

If you want to be beautiful you must burn that fat away, 

For beauty is hunger and hunger is pain 

You are not beautiful” they say. 

“But love yourself anyway” 

“Love yourself” they say. 

“Even if you are not smart. 

For intelligence is a number on a page. 

It’s your marks in school, it’s your highest wage. 

Intelligence is how greatly you succeed. 

Not how much you know or how well you can read 

If you want to be smart you must learn to follow. 

Follow the rules, regurgitate the facts you swallow. 

You are not smart” they say. 

“But love yourself, anyway” 

“Love yourself” they say. 

“Even if you are not happy enough. 

For happiness is in Facebook post. 

Did you truly have fun if you don’t go on to boast? 

Happiness is what you see others show 

With their infinite Instagram posts and photos 

If you want to be happy, learn to be fake. 

Take a pic, make a smile, hide your heartache 

You are not happy enough” they say. 

“But love yourself anyway” 

“Love yourself” they say. 

“Even if you are not strong. 

For strength is a hero standing up to adversity 

Not cracking before discrimination, illness or uncertainty. 

Strength is the underdog with no visible flaws 

It’s doing what’s right without thought, without pause 

 

If you want to be strong you must fight and keep your head 

But you, who struggles each day to leave bed 

You are not strong” they say. 

“But hey, 

love yourself anyway.” 
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1997 - Saint Motel  Better Together 

 

Waiting on the World to change 

 

Wherever you will go Daylight 

 

Somewhere only we know 

 

Dancing in the Moonlight 

 

You’ve got a friend in 

me 

Beige 



Thought of the Month 

 

“We never look beyond our       
assumptions and what's worse, we 

have given up trying to meet     
others; we just meet ourselves.”  

 

Muriel Barbery 

French Novelist 

 


